Agency HR and Payroll Staff:

The OSC HR/Payroll ERP System team continues to focus on enhancing the HR/Payroll system. The first system-wide enhancement release for 2013 will be available on Monday, May 6th.  You can see a description of the changes below:

Benefits:

· System is configured for State Health Plan Enrollment.

Organizational Management:
· OrgPlus has been updated to remove empty org units from the display; if needed, a view of empty org units can be seen in PPOSE.
· New transaction (ZOMPAYPLAN) is available to view the pay plan in its entirety or by Pay Grade Types, Pay Grade Areas or Pay Grades. This transaction is available to users with DISPLAY OM security role.

Personnel Administration:
· Added additional subtypes to Monitoring of Tasks (IT0019). 
[image: image1.png]STD/Extended Ends
FMLA Ends.

FILEnds

Check Leave Balances
License Renewal
Work Against

Alternate WSR

Time Limited Ends
Senvice Award Due
Secondary Employment
other

Research Asst 60 Mth




The Monitoring on Tasks (IT0019) Job Aid is located in the Personnel Administration > Job Aids folder.

 

LINK: http://www.osc.nc.gov/training/osctd/help/Personnel%20Administration/Job%20Aids/MonitoringOfTasks.pdf
· Programs were created to assist BEST with mass updates to the ERP system for temps salary increases and employee work phone numbers.
Time Management: 

· There are several adverse weather fixes going into the system. Impacted agencies have already been notified.
Other:

There are some enhancements that were delivered earlier in the year. These include the following:

· Interface created pull HR data from SAP/ERP to State-wide LMS.
· Vacancy posting infotypes on the Display Position and Maintain Job screens have been removed. E-Recruit has replaced the vacancy posting transactions in the HR/Payroll system.

· There were several OM Workflow enhancements:

· System no longer allows circular reporting of personnel to be setup.
· System would short-dump if viewing PCR in outbox with 2 actions on same date; now error message will appear instead. 
· Provided option to comp Imputed Callback
· Created new time quotas:

· Emergency Closing (Q23)

· Incentive Leave (Q29)

· Callback comp (Q27)
· New BI reports available. These reports are not automatically assigned to users; instead, they must be specifically requested by the agency data owner. 

·  OT Comp Payout with Cost 

·  FMLA Workbench
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Thank you for your support, 

The OSC HR/Payroll ERP System Team

